








PAY RISES

46% of employees reported they 
received a pay rise in the last 12 
months, a 15% increase year on year. 
It was those with less than 5 years of 
experience that received the lowest 
portion of the pay enhancements. 
Those with the highest levels of 
experience received the most pay rises. 
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YEAR RECEIVED A 
PAY RISE

2015 63%

2016 56%

2017 60%

2018 40%

2019 46%

This year, we also wanted to �nd out if 
a job move in the last 12 months had 
any impact on employees receiving pay 
rises. Those with 3-5 years of experience 
bene�ted the most by making a job 
move, with 22% increasing their pay. 
This is a group of candidates we believe 
who could be very active in the job 
market. They will be seeking higher 
pay, new experiences and career 
progression. 

The more experienced employees 
(10+ years’ experience) were the least 
likely to make a move for a pay rise. 
This comes as no surprise as 50% 
had received a pay rise by staying 
put. This reiterates our thoughts that 
experienced employees are not as 
mobile in the job market, they are 
inclined to stay loyal to their employers 
with the additional pay and bene�ts 
they are receiving. We believe this 
is due to employers having a clear 
retention strategy of their most 
experienced, and potentially most 
pro�table staff. 

PAY RISES WITH A JOB MOVE 

YEARS OF 
EXPERIENCE

% RECEIVED A 
PAY RISE

0-2 14%

3-5 22%

6-9 13%

10+ 9%

2020 is set to be a compelling year. The 
uncertainty of future trade deals following our 
departure from the EU on 31st January and 
the certainty of changes with IR35 in April 
should keep things interesting. We believe that 
the �ndings from this report will bring useful 
insight into Architecture and Interior practices 
and will create some hot HR topics. 

The next year could bring huge changes and 
we consider:

• �will �exi-time become the norm?
• �will the downward trend in unpaid overtime 
continue? 

• �will experienced employees remain loyal? 
• �will the Residential sector remain buoyant? 
• �will the Contractor market stay attractive after 
the IR35 changes in April 2020? 

• �will the demand for Revit continue? 

IN 
SUMMARY
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