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Hosted and presented by

Martin Bennell

Managing Director of FRAME Recruitment

Dr Vanessa Brady OBE

Founder & CEO of The Society of British and International Interior Designers
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HIRING & RECRUITMENT IN
INTERIOR DESIGN, ARCHITECTURE
& VISUALISATION




Hiring Trends
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Hiring Trends
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UK Hotspots
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In demand skills
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Candidate behaviour

100%
90%
80%
710%
60%
50%
40%
30%
20%
10%

0%

> D

e

o

N N
v‘?& « <

/

=)

> D D D

3 &

Jobs @mApplications

Q
&



Candidate behaviour

» Candidate-led?
* Progression
* Projects

* Recruitment processes
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Working styles
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Remote revolution

» Remote friendly culture
* Flexibility

» Collaboration

* New styles of leadership

» Belonging, appreciation and meaningful work



Society of British &
International
Interior design




Designers & Architects

Training Changing markets Outcomes from COVID & Brexit that will change the way the A&D
Collaboration - Fit for Purpose On-line: sourcing, promotion & PR, Media * client review community works in the future
Professional Practice Industry Step Change

Blended Learning and Practice — International




Qualified Advice: reliable, reviewed in

RISK - D - conjunction with overlapping skills whilst
remaining entirely independent.




Growth Sectors
for interior
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SBID.org

SBID Accreditation
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Austere interiors — screening & social distancing

Internet technology — facilitate online meetings

Trends — relaxed working hours and locations

Style — wash & wear — v —dry clean only?

Display of wealth — v —functionality & comfort

Change of family unit size and mix




Employment
— ) —
Se lf Emp lOyed * British Designers - Requests from around the world

* Shift —scale, size and location

* Larger scaled projects — huge budgets

* Infrastructure Projects — Heads of State

e Collaboration — across industries

* Experience by discipline, location and employer
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